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An exciting part of 
college life is exposure to an 
involvement in fraternities 
and sororities. Surrounded 
by an aura of mystery have 
always been the traditionally 
Black Greek organizations. 
There arc eight mcmbcr
organizations of the National Pan-Hollenic Council 
(NPHC) and these are the 
ones this article will address.
I remember my first 
exposure to Black Greek life. 
I was at a party my freshman 
year and suddenly the lights 
went on. A circle formed 
around a few men stomping 
and chanting. The air was 
filled with shrill noises an 
spectators yelling approval.
I didn't know what was going 
on but it was very7 exciting.
To anyone who has 
been to a step show this is a 
familiar scene. Fraternities 
and sororities "step" to talk 
about their organization (and
sometimes other people's.) 
Each group identifies 
strongly with its colors and 
Greek letters, so members 
often wear them during the 
show. Each group also has a 
call - a specific sound they 
make - which is used to 
attract one another's 
attention or to signal th^r presence. When panthers of 
the same gro^ encounter 
one another* they often 
exchange a secret handshake. 
This1 is known as giving "the 
grip." A hand sign is also 
used bv members of a group, 
to show their affiliation.
Although less 
exciting than a step show, 
there are other much more 
important things that Greeks 
are a part of: scholarship 
enhancement and the 
advancement of the human 
race. These cornerstones of 
each Black Greek 
organization, the premises on 
which they were founded. 
Each chapter devotes time, 
energy7, and resources to 
programs to enhance the 
campus, local, and 
worldwide community. As a
pledge I helped collect, pai 
and send clothing and books 
to a village in Zimbabwe. 
One fraternity had a yearly 
bowling tournament and 
donated die proceeds to a 
mentorship program for 
African American students 
aimed at increasing minority 
retention on campus.
It is also well worth 
noting that each organization 
is incorporated and has a 
very active alumnae system. 
Therefore, membership is 
not just a three or four year 
stint, but a lifetime of 
involvement.
Following is a list 
of the eight NPHC member 
fraternities and sororities, in 
the order which they were 
founded. When selecting an 
organization to join, it is a 
good idea to check them all 
out carefully and choose the 
one that seems best for you. 
There will be a Black Greek 
forum at La Salle soon, so 
keep your eyes open for 
more information. I hope 
that your experience iri 
Greek life is as wonderful as 
mine has been.
The City of Philadelphia's Department of Public 
Heath is looking for poetry, short stories, and 
articles about life in the city for their Community 
Drug Prevention Newsletter. All of those who are 
interested can send their subscriptions to the 
address below care of Jeffrey F. Jenne.




FRATERNITIESFOUNDED & THEIR COLORS
Alpha Phi Alpha 
Kappa Alpha Psi 
Omega Psi Phi 
Phi Beta Sigma
1906, Cornell Univ. 
1911, Indiana Univ. 
1911, Howard Univ. 
1914, Howard Univ.
black & "old gold "  
crimson & cream 
purple <Sc gold 
blue and white
SORORITIES FOUNDED & THEIR COLORS
Alpha Kappa Alpha 1908, Howard Univ. pink & green
A rainbow is like a colorful smile 
One that is true 
And never seeks to beguile
A river is a natural stream 
With beauty
As to send one into a dream
A rainbow represents happiness 
And nothing less 
Which is exactly how I feel 
With you by my side 
Always there to love, trust 
And confide
Delta Sigma Theta 1913, Howard Univ. crimson cream
Zeta Phi Beta 1920, Howard Univ. blue & white 
Sigma Gamma Rho 1922, Butler Univ. royal blue & gold
The river flows in my reverie of you 
Dreams of things you say and do 
Love my heart holds for you and yours for mine 
Will never fade or cease to shine
In my eves, when I think of you 
There will always be rainbows and rivers too
Rainbow rivers...
Tears of happiness that hold a genuine smile 
And flow so beautifully as does the Nile 
Thoughts of you don't make me cry 
Only rainbow rivers that never dry7
1 Crystal M. Goodrich
NEWS
A New South Africa- For The
By The Peopl?
Angela N. Campbell
Suprisingly, it has 
already been over 3 years 
since the release of Nelson 
Mandela from that horrific, 
dehumanizing 27-year prison 
term. Hard to believe that 
we would live to see his 
release in 1990 - but we 
have! African Americans 
revere his heroic name while 
otlters chant it in glory, 
‘’Mandela, Mandela” in 
hopes that he will remain the 
* force behind their long 
sought-after liberation.
Nelson Mandela, 
the 75 year-old leader, 
ideological and motivational 
force behind the African- 
National Congress, coined 
(ANC), has been 
characterized as a savior, a 
bigger-than-life force finally 
freed to bring down the 
injustices of apartheid. The 
dream of Mandela's freedom 
became reality with the 
dawn of a new decade, 
where Mandela's chains from 
the Robben Island and 
Pollsmoor prisons were 
loosed and only history 
could claim his once 
enslaved feet.
And now the year 
1993 has been for most black 
South Africans a roller 
coaster ride of tragic sorts - 
from the assassination of 
Chris Hani, the inspirational 
ANC leader who died April 
10th, to the death of Oliver 
Tambo, Mandela's comrade 
who passed away from a 
stroke on April 24th. 
Undoutedly much of black 
South Africa is still 
mourning.
Yet, there is a glimmer of 
hope that the dream, 
envisioned by Hani. Tombo, con't on page 5
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includes a number of 
different people and cultures 
that are, out of necessity, 
interdependent. La Salle 
University recognizes this, 
and in response seeks to 
incorporate exposures to 
varied cultures into its 
curriculum. In order to 
ready students for today's 
world, and shape them into 
self-actualizing individuals, 
students require knowledge 
of other cultures. While 
various departments at La 
Salle teach diversity, the 
university as a whole does 
not. In 1995, however, La 
Salle will host a campus 
wide Multicultural 
Celebration to highlight and 
applaud diversity.
The 1995
Multicultural Celebration is 
being organized by Dr. 
Joanne A. Jones Barnett 
working with a committee 
consisting of faculty 
members and several 
students. Using the theme 
’’cultures in conflict", the 
committee proposes a year 
long consideration of global 
issues including an 
examination of the United 
Nations, since the UN sen es 
as peacemaker for the world. 
As a unified whole, La 
Salle's campus will examine 
the multiple impacts of




objectives of the celebration 
arc, 1) to promote 
communication and 
participation among all 
departments, administrators, 
faculty members and 
students, and 2) to give 
students insight and 
perspective on a wide range 
of people and cultures. La 
Salle hopes to accomplish 
these goals through 
traditional and non- 
traditional approaches. 
Courses will be offered that 
pertain to the celebration's 
theme. La Salle will also 
sponsor programs, trips and 
activities to expose the 
campus to both existent and 
potential cultural conflicts.
La Salle's Provost, 
Dr. Daniel C. Pantaleo, says 
that, "the essence of a 
cultural celebration is the 
creation of an academic 
environment with exciting 
discussion about important 
ideas and events." Pantaleo 
is enthusiastic about the 
1995 celebration, and has 
many ideas pertaining to the 
event. He feels that conflict 
among people is amplified 
by today's technology, but 
that the study of 
multiculturalism can combat 
this conflict by promoting 
cultural understanding. As 
the constituencies of La 
Salle's campus community 
see connections among all 
people, parts and things,
learning will be enhanced. 
Pantaleo says dial the 
planning, as well as the 
implementation of the 
celebration, will pull the 
campus together.
What are the
potential outcomes of all this 
learning, and what should 
happen if the objectives of 
the celebration are achieved? 
Ideally, that students will 
graduate from La Salle to 
become members of a community based on mutual 
respect.
KISS
Sweeter than any good-bye 
It's how it's done and why 
Feelings that are rooted deep 
In one's soul and creep 
To the surface to be exposed 
Always open and never closed
Sexier than the softest whisper 
More exotic than a rug of fur 
Warmer than an intoxicating touch 
Wanting and needing it so very much 
To "set adrift a memory bliss"






Alma Mater: High School for the Creative and
Performing Arts
Hobbies: Drawing (she started to take art
classes at the age of 10) and 
shopping
Advice: “Don't ever give up doing
something that you love despite 
criticism from other people. By 
the same token, one must try to be 
unique and be willing to accept 
constructive criticism.
Accomplishments: ^During the summer of 1993
she and six other people worked on 
a children's book called “The 
Tortoise and the Hare" for the 
Philadelphia School District. She 
drew caricatures and she helped in 
restructuring the language to make 
the book more readable for kids.
In all, the group tried to modernize 
the story and the setting to make 
the book more contemporary.
*One of Edith's paintings was 
on display at the Art Alliance (in 
Center City) from June to 
September. The painting was a 
picture of her mother.
Note: The Ebony Voice will feature an artist on 
each issue for the 1993-1994 academic year.
\
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COMMUNITY SER VICE A T LA SA LLE
ADULT LITERACY PROGRAMS
Contact Steve Kopec in the Urban Studies League. 95 1-11 87
WORK WITH PREGNANT TEENS
Contact Rosemary from Campus Ministry. 951-1048
COVENANT HOUSE SUPPORT GROUP 
Contact Duffy. 745-4326
MENTORING INNER-CITY TEENS 
Contact Tom McLaughlin. 951-2774
SWIMMING THERAPY FOR DISABLED CHILDREN 
Contact Rosemary from Campus Ministry. 951-1048
VISITING PERSONS WITH AIDS 
Contact Chris Pauli. 548-0840  
Jen Schenk. 483-2095
URBAN INTERNSHIP PROGRAM
Contact Millicent Carvalho in the Urban Studies League. 95 1-11 87
COMMUNITY SERVICE FOR THE CITY OF PHILADELPHIA 
Contact State Senator Chaka Fattah's Office 387-6404
WHAT HAVE FOUR YEARS 
AT LA SALLE 
MEANT TO ME?
By Drew Johnson
LASALLE HAS SHOWN ME A NEW WORLD,
TIME MOVES SLOWLY SEASONS CHANGE 
NOTHING IS ABNORMAL, NOTHING IS STRANGE.
FALL AND SPRING WINTER AND SUMMER SESSIONS 
PAPERS, EXAMS, PROFESSORS TEACH LESSONS.
PEACE AND VOILENCE WITHIN THE CAMPUS,
SECURITY ANSWERS AT THE SPEED OF LIGHT.
COMMUNTER, RERESIDENT, UNDERGRAD TO GRADUATES,
TENURE OR PROBATION EMPLOYEE SUPERVISOR.
FOOD COURT, NORTH DINING, BACKSTAGE AND INTERMISSIONS,
DEN STAKES, PATS STEAKS GREASE BY THE GALLONS.
HEART HEALTHY ALL YOU CAN EAT  
SMALL PORTIONS PLEASE,
SQUIRRELS SCAMPERING SCAVENGERS RUSHING THROUGH THE LEAVES. 
ALCOHOL AND DRUGS FORBIDDEN CONTRABAND,
POLICIES, AUTHORITIES POWER AND CHAOS.
PREJUDICE AND RACISM IN THE SCHOOL PAPER,
NOBODY CHALLENGES OR QUESTIONS SO IT CONTINUES.
SORORITIES, FRATERNITIES, ATHLETES AND SCHOLARS,
LIVING DREAMS WITH NO END FUTURE DISTANT.
HATE AND LOVE RELATIONSHIPS BREAKUPS,
LEADERS, FOLLOWERS JOY AND PAIN,STRESS.
SPRING BREAK VACATIONS WE WELCOME,
NEW FRIENDS ENEMIES UES SECRETS.
THE HIDEAWAY, TRUTH. THE LIBRARY JUST A SOCIAL HALL 
MOVIND DAY, MOVING EX, MOVING ON 
NIGHT DAY SUN MOON DUSK LATER DAWN.
TUITION, FINANCIAL AID BOOKS TO BUY THEN SELL,
THE CHAPEL* HAPPY HOUR, BUS PARTIES LOCATION I DARE NOT TELL 
DIVERSITY, QUOTAS, ADMISSIONS, BUS AR’S, REGISTRAR 
GRANTS, SCHOLARSHIPS PHEAA, PELL* PERKINS LOAN.
THE SHUTTLE BUS J H E  L STOP. AND THE CAMPUS STORE.
WITHDRAW FROM CLASS SKIP, PASS, FAIL 
GRADES, MIDTERMS, EXTRA CREDIT RARE:
LIBERAL ARTS OR BUSINESS FRESHMEN UP TO SENIOR 
MATURITY KNOWS NO AGE HAS NO DEMEANOR 
DISGUST, RESPECT, CULTURE RACES AND BACKGROUNDS DIFFER 
ASSIMILATION, ALIENATIONS OF COMMUNITIES OF PEOPLE. 
NEIGHBORS AND VENDORS LIVING AROUND A SCHOOL 
THEY WERE HERE BEFORE WE CAME; SUPERIORITY COMPLEXES 
FANTASY, REALITY, DAYDREAMS, AND NIGHTMARES,
PREPARED FOR ANYTHING OR JUST PLAIN SCARED.
CONFIDENCE, SELF-ESTEEM, SELF-IDENTITY,
I AM WHO I CHOOSE.




Are you aware that < 
they are here? Who you ask? 
That same individual who 
called you a "Nigger" in the 
past. He is back, but this 
time with a new 
phenomenon. He wants to 
be just like you. In one of 
Opera Winphrey's past 
shows she had white 
individuals as guests whom 
act and cany themselves 
(clothing, etc.) as Afro- 
American males. This new 
phenomenon has brought on 
a new derogatory term, 
which is Wiggers (White 
nigger/ want to be nigger). 
They weren't labeled this by 
Afro-Americans, they were 
labeled by their peers. On 
the show they were ripped 
and ridiculed by Afro- 
Americans in the studio 
audience. One Afro- 
American male responded, 
"For 200 years your kind has 
enslaved, tortured, 
oppressed, and dehumanized 
us, called us savages and 
uncivilized. Now you want 
to be who I am." At this 
point in my mind I pondered 
how often Afro-American 
males were classified as 
derelicts because of their 
attire. An Afro-American 
male wearing jeans, a 
baseball cap, and sneakers, 
would cause a white person, 
who is walking on the same 
side of the street, to grasp 
her pocketbook, or even 
cross the street. Within our 
culture, we have dealt with 
Afro-Americans who have 
adapted the life style of 
white Americans, and we
call them "oreos". This 
adaptation has som e log ic t o . 
it because white Americans 
control the majority o f the 
nations wealth and power.
On the other hand, Afro- 
Americans are seen as 
inferior to them, so why 
would they want to imitate 
us. One explanation could be 
the long lasting stereotype 
that Afro-American males 
are superior to them in the 
sexual realm. As an 
individual I for one am not 
bothered from this latest 
crave to be like me, but as a 
member of tine Afro- 
American society, I am 
outraged. This current quest 
for them to acquire the traits 
that are a part of my 
heritage, is just a recent ploy 
to get into the Afro- 
American mind and culture. 
In the work place I encounter 
several individuals who 
inquire about slang words , 
and their favorite topic, the 
Afro-American female. In 
1993 jungle fever has hit a 
new high. Not only they do » 
they want to our place beside 
our women, they want to 
take our place in society as 
well. So as Naughty by 




of the world, maybe 
realized: Democracy and an 
independent state for South 
Africa—unconditional 
freedom!
Thus, with great 
anticipation, we await the 
larger challenge - to see the 
millions of black South 
Africans earn what rightfully
belonged to them before the 
Europeans cam e in  
bloodshed: autonomy; 
voting privileges; land 
ownership; and econom ic 
independence. One might 
ask, what is due a person at 
birth? Black South Africa 
would probably say: "We 
are due the right to be free, 
the right to be independent, 
the right to vote, and the 
right to demand change in a 
democratic society." And 
that's what black South 
Africans are doing all over 
the nation-demanding what 
is rightfully their's - a place 
to call hom e.
However, with less 
than a year to go before 
black South Africa claims 
true democracy in the 
country's first nonracial, free 
elections, commencing April 
27,1994, Mandela is making 
some important strides in the 
financial sectors in 
preparation for the country's 
new political economy. In 
Fortune magazine, Mandela 
spoke of the country's 
economic future. He spoke 
of two areas of potential 
economic development: the 
expansion of industry and 
the development of the 
country's infrastructure, i.e., 
schools, roads, housing, 
utilities, hospitals, etc.
Mandela believes 
that the inclusion of business 
and increased investments in 
South Africa, upon the 
establishment of an 
independent, democratic 
state, would provide more 
jobs for the people, of whom 
48 % are currently 
unemployed. He claims 
horrendous statistics that 
glisten in inequality: 85% 
of the population owns 13%
5
of the land, while a minority 
of 15% owns a whopping 
87% of the land and 
resources.
Q & A :
Source: Fortune Magazine 
7/23/93)
Is Mandela
pursuing American business 
to invest in new South 
Africa?
Undoubtedly, yes. 
He asserts that as soon as "a 
transitional executive 
council is installed and as 
soon as a date of election has 
been fixed then all financial 
sanctions should be lifted." 
The tentative date for 
elections is April 27, 1994.
He is urging businesses, 
including companies like 
Colgate-Palmolive and 
Johnson & Johnson which 
defied sanctions, to invest 
once bans on South Africa 
have fully been lifted. 
Mandela is prepared to 
forgive the laundry list of 
companies that continue to 
invest in South Africa under 
the crippling apartheid 
system.
Where does
Mandela see the United 
States role in South Africa?
Mandela expects the 
western world, namely the 
United States, to help South 
Africa firmly take root in a 
democratic system.
Mandela claims that not only 
is South Africa rich in 
natural resources, it is also 
filled with an abundance of 
human resource potential.
He says that once these 
human resources are tapped, 
developed, educated and 
trained "this place would be 
a Mecca."
On a final note, 
many people wonder where 
Nelson Mandela stands 
politically -
He says, "lam  
neither a capitalist nor a 
socialist. I am a pragmatist.
All that I w ant is that the 
living standards of our 
people be raised. Any 
strategy that will achieve 
that objective, I would 
support."
laced, racism was rampant The people involved in these 
and jobs were scarce, partici- groups have taken Dr. King's 
pation of the masses moved word to heart and have 
forward as people began to chosen to protest with . This 
demand their rights. As Dr. action concretely means 
King stated, people put their being involved in community 
lives on the line hoping to be service activities and in this
way they are taking control 
of their own lives and 
helping to shape the destiny 
of future generations.
Community service 
has been the focus of na­
tional attention recently and
LET OUR VOICES 
BE HEARD
by Rosemary A  Barbera
As I thought about this 
article, and reflected upon 
my experiences of students
with whom I work here at La^part of the much needed 
Salle, It occurred to me that process for change and 
what I had to say to you was hoping to build a better 
in no way new, In fact, the world for those to come, 
theme of community service Today, violence against 
is an ancient one. In the minorities is still on the rise, 
interest of time, space and often minority oppressing 
considering the average minority, racism continues to for many young people it has
attention span , I chose to be an unpardonable sin in become a way of life; it is a
narrow my focus , relying on our society and jobs are again legitimate, effective and
the words , message and scarce, yet people continue to important form of protest
example of Dr. Martin become involved in unprec- today. I would like to
Luther King, Jr., especially edented numbers. Today’s 
taking in account that in participation is not the same 
these days we are commemo- as in the 60’s; there are few 
rating the thirtieth anniver- large scale protest marches 
sary of his historic march and even fewer political 
into Washington D.C. This rallies, but there are blossom 
year’s commemorative 
march, as the original one
neighborhoods and to fight 
oppression in all of its forms.
thircy years ago was filled 
with both hope and frustra­
tion. Wherever and when 
ever large crowds of diverse 
people gather to exercise 
their on - going democracy 
and democratic participation 
, there is hope for change , 
justice and equality. At the 
same time, however, there is 
often a feeling of frustration 
bordering on despair,
“hasn’t anything changed in 
the last 30, 50 ,100  years?” 
We thought by now we . 
would be further along the 
road to equality and justice.”
suggest that it become a 
significant part of your life at 
La Salle, as it wall enrich your 
experiences both on and off 
campus and foster relarion- 
Sfcups which will help shape 
ing community groups which the future of society. This is 
struggling to take back their the time to make real choices
“ T here  are  tim es fo r 
re a l stories and no t fo r  
false one. W e are  a t the 
m om ent when o u r lives 
m ust be p laced on the 
lin e , i f  o u r n a tio n  is to  
su rv ive  i t  ow n fo lly . 
E veryone o f hum ane 
conv ic tions m ust decide
on the  p ro te s t th a t best
This frustration , while many 5U*̂ S h is /h e r convictions,
b u t we a ll m ust p ro ­
test.”
times well - founded, must 
be batded and overcome , 
precisely through continued 
participation.
Despite the fact that 
little seemed to have 
changed, violence against 
African - Americans esca-
Rev. M a rtin  L u th e r 
K in g , J r .
, especially for minority 
students .. These choices will 
help breakdown stereotypes 
and boundaries which had 
previously remained off 
limits and you will be part of 
the process. “Before its too 
late , we must narrow the 
gaping chasm between our 
proclamations of peace and 
our lowly deeds which 
precipitate and perpetuate 
war,” warns Dr. King.
We, each one of us, 
must put our words into 
actions and make our dreams 
come true. The war is being 
fought everyday as organiza­
tions comprised of diverse 
individuals fight poverty, 
oppression, illiteracy, and 
injustice. We must be part 
of those organizations. We 
are privileged; we have had 
the chance to study. There­
fore, we are responsible for
those who our society Jfias not 
privileged, to share our 
talents, education, and skills, 
and open ourselves up to 
others sharing their experi­
ences, skills, and lives with 
us. We must work together.
In the words of a 
classmate, African - Ameri­
can students should get 
involved by “working with 
others who need us. Also we 
need to put aside our fears 
*and shame about our roots,
1 and one tangible, effective 
way of doing that is through 
'-service to others.” There axe 
many ways to get involved: 
just do it. Be part of the 
solution, not the problem 
and do it now before the war 
escalates. “It may well be 
that the greatest tragedy of 
this period of the social 
transition is not the so - 
called glaring noisiness of the 
bad people.” Dr. King said. 
Silence is the voice of 
complacency; let us make our 
voices heard.
(All references to Dr. King 
are taken from Seeds of 
Peace. Jeanne Larson and 
Madge Michaels - Cyrus.)o o o
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The Ebony Voice intends to uplift and unite African-American 
students and the surrounding community with each issue that we 
publish. In addition, we hope to inform, motivate, and enlighten 
our readers. We encourage all to submit work that will aid to the 
well-being of African-Americans. Our thanks to everyone who 
has devoted blood, sweat, and tears to make each issue a 
success. The response we receive is overwhelming and, 
unfortunately, we can not print all submitted material. However, 
we hope that this will not deter people from contributing to this 
publication in the future.
Thank You
l
L E T T E R S  TO  
TH E  E D IT O R
A G reeting from the 
Presidents
We are fortunate to 
live in a time when the 
contributions and 
experiences of the many 
peoples who make up 
America are being 
recognized and studied. 
Ebony Voice is a relatively 
new publication that shares 
with all of us an awareness 
of the important 
contributions and rich 
experiences of African- 
Americans in our culture and 
on our campus.
My own
involvement with the 
African-American Students 
League goes back almost 
twenty years. The name of 
the organization has changed 
since those old days, but the 
important role that African - 
American students, faculty, 
and staff play on this campus 
has not. So it is a special 
pleasure for me to welcome 
the reader to delight in and 
learn from the writing in this 
edition of Ebony Voice. 
Enjoy!
Brother Joseph F. Burke 
President
My Fellow Students,
During the first-week 
of school, it was a pleasure 
for me to see many familiar, 
as well as new faces. For 
those of you who I have not 
met, I would like to 
introduce myself. My name 
is Sophia Delva. I am a senior Marketing major. I 
am very delighted to be the 
1993-94 President of the 
African-American Students 
League.
is a quarterly publication that is released in October, December, March and May. The publication prohibits any attempt to 
reproduce any and all parts of the magazine. An annual subscrition of the magazine is $5.00 plus shipping and handling for 
first class. Please send check or money order for a subscribtion to: THE EBONY VOICE, LASALLE UNIVERSITY, BOX Ip. PHILADELPHIA, PA 19141.
I hope that many of 
you will consider becoming 
active members of the 
AASL. We are in the 
process of growth, but we 
cannot run efficiently 
without a jointed effort from 
all members. The Ebony 
Voice Publication is a great 
example of what hard work 
can do. Last year, we were 
able to publish one issue at 
the end of the spring 
semester. Many day 
students, faculty members, 
and even continuing studies 
students submitted materials 
for the spring issue.
This issue received a 
tremendous response. Many 
who did not participate in the 
efforts, wanted to know more 
about the publication. The 
Ebony Voice staff was so 
elated that they plan to work 
on four issues for the 1993- 
94 academic year. Most 
importantly, the Ebony 
Voice staff learned that hard 
work and proper planning 
can reap big benefits. Just as 
we have made the Ebony 
Voice become a reality, we 
can do the same for the other 
projects that will be 
undertaken during the 1993- 
94 academic year. Lastly, I 
cannot stress it enough: get 
involved, get involved, get 
involved.
Sophia Delva
* * * *
All opinions, concerns or 
letters to the editor must be 
sent to:
The Ebony Voice 
".Letter to the Editor" 
LSU, Box 723 
Phila.. PA 19141
